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Abstract

The purposes of this project are to develop the potential of the lecturers of Nakhon Ratchasima Rajabhat
University in managing the instructional Learning which concentrate on learners according to the idea of constructivism.
This is by Brain Based Learning (BBL) and Problem Based Learning (PBL). These will benefit the development of

quality of education and graduate students.

This is for studying the ability in studying of graduates in Nakhon Ratchasima Rajabhat University after
concentration on the BBL. Moreover, this is also for managing the process of instructional learning which focus on the
BBL of the lecturers in Nakhon Ratchasima Rajabhat University both by the BBL and PBL. This including lecturers
from 5 faculties. For the reformation of the instructional learning of the BBL, there are 46 lecturers involved. These are
3 lecturers from the Faculty of Education, 6 lecturers from the Faculty of Humanities and Social Sciences, 11 lecturers
from the Faculty of Sciences and Technology, 23 lecturers from the Faculty of Management Sciences and 3 lecturers
from the Faculty of Technology in Industry. For the part of the reformation of the instructional Learning of the PBL,
there are 24 lecturers involved. These are 3 lecturers from the Faculty of Education, 5 lecturers from the Faculty of
Humanities and Social Sciences, 6 lecturers from the Faculty of Sciences and Technology and 10 lecturers from the

Faculty of Management Sciences.

The research findings were as follow: From the analysis of the development of the potential of lecturers in
Nakhon Ratchasima Rajabhat University, for the part of instructional learning which focuses on the idea of
constructivism that will benefit the development of the quality of education and of the graduates, are divided into 3 parts.

1) The process knowledge of instruction for lecturers in Nakhon Ratchasima Rajabhat University, the
important ideology is to attend the intensive seminar, academic study, this is to study the secondary data, sharing
knowledge, and from opening the clinic for consultant.

2) The process of development of the instructional learning for lecturers, after they have passed the process of
development in the educational reformation. This has been found out that it should have more varieties of instructional

learning, and also should be learners based strategies. For example, designing the process of teaching, the classroom
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atmosphere for teaching, the adaptation of teaching, improving and changing the classroom environment, place for
learning, warming up session before the actual teaching, field trip, learning by doing, group dynamic, group activities,
learning from medias, arranging the boards for reports. This depends on the selecting of teachers. Each lecturer has his
or her own different style of teaching. Moreover, it is more challenging for learners and lecturers. This can benefit the
motivation a better teaching and learning in the university.

3) The evaluation of learning and teaching of lecturers after designing the process of learning, this is ready to be
used for teaching students. It has been found out that they are satisfied the overall of teaching of the lecturers in the

university and the result is significant in using the BBL and PBL.

The result of the analysis the ability of learning of the graduates in the university has been found out that the
process of learning by BBL and PBL achieve the target better than before. And different evaluation of statistics
experiments can be found out that the average ideas of learning towards the BBL and PBL are significantly different
from the conventional methods of teaching. The average satisfaction towards the BBL and PBL is independent on sex or
does not depend on sex, the average satisfaction towards the BBL and PBL and independent on grades, or does not
depend on grades. This includes sex and grades of the Graduates in BBL and PBL and also independent on each other. It
also does not have the relation. The evaluation from the graduates towards the lecturers both from the BBL and PBL is

significant.

The analysis management of the process in learning focuses on the BBL of the lecturers in the university is
divided into 2 parts. By using the BBL, has been found out that the lecturers have changed their role as designers for the
process of methods of teaching to substitute learning by lecturing. Lecturers can improve the process of attitude towards
the potential of graduates and lecturers can practice to reflect the data to learners. For the part of learners has been found
out that they can exchange ideas among themselves. They are enthusiastic about learning because they can learn by
doing. It is great fun they can enjoy without tension. They have more confident to learn. They can involve in the process
of leaning. This can lead to be a good leadership. It is also open widely for real life in the society. The process of the
instructional learning can motivate the relationship between learners and lecturers. Learners need to have more
knowledge and also have some issues for them to solve. They can use their own experience, their own process of
thinking, examining, adapting for new ways of learning. Moreover, it is to motivate learning, the atmosphere naturally
without tension. For the instructional learning of the PBL, it has been found o;xt that the lecturers has changed their styles
in teaching from being lecturers to managing the process of learning in he classroom or changing from lecturing to the
actual doing. Lecturers need to be patient and cool and also be stable. Learners can learn from practicing and doing in
groups. They can practice to be good leaders and followers. They can fully performed their own potential, have their own
ideas and can analyze the problems. They know to study, discover new ideas efficiently. They can learn and this is
beneficial for their daily life. Lecturers can understand learners better than before and learners are alert, enthusiastic. In

this way the BBL can change the boring atmosphere of the classroom to the ideal instructional learning.




